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The year 1917 saw the advent of the Russian Revolution, which gradually gave way to the Soviet economic system that has been characterized as governed by ‘targets and terror’ and which was notorious for its almost epidemic ‘gaming’ (Bevan & Hood, 2006; Nove, 1958). The same decades that saw the gradual demise of the Soviet system also witnessed the advent of the neo-liberal policy doctrines of ‘Reinventing government’ and ‘New Public Management,’ according to which public sector organizations (including universities) should become more ‘business-like,’ intent on managing performance and building accountability on the basis of quantitative, mostly financial targets (Clegg, 2015; Diefenbach, 2009). It was a historical coincidence in relation to which Bevin & Hood (2006, p. 519) observed: ‘ironically perhaps, just as the targets system was collapsing in the USSR, the same basic approach came to be much advocated for public services in the West by those who believed in ‘results-driven government’ from the 1980s.... It resonated with the ideas put forward by economists about the power of well-chosen numéraires linked with well-crafted incentive systems.’ 

Exactly a century after the Russsian Revolution, due to these developments it appears that within universities not only the ‘targets and terror’ have persisted from these old and troubled times, but other totalitarian characteristics as well (Geppert & Hollinshead, 2017; Lave et al., 2010). The ‘terror’ has become manifest in the demise of older, more collegial forms of university administration and their large-scale replacement by authoritarian, top-down management by ‘professional’ managers who have no connection or affinity with academic teaching and research (Chandler et al., 2002; Parker, 2014). It has led to a division among university staff between ‘regime sweethearts,’ ‘silent collaborators,’ ‘pragmatist survivors’ and a small ‘active resistance,’ and also to a concomitant closed, anxious and defensive working climate, typical of most totalitarian systems (Alvesson & Spicer, 2016, Butler & Spoelstra, 2014; Teelken, 2012). The ‘targets’ have become manifest in the demise of older, more qualitative forms of collegial feedback and intervision and their large-scale replacement by quantitative performance measurement and management systems that reduce academic teaching and research to ‘scores’ in student surveys and abstract publication ‘points’ in journal ranking systems, respectively (Burrows, 2012; Craig et al., 2014; Mingers & Willmott, 2013). It has led to forms of performance evaluation and accountability that have become more judgmental and punitive and less developmental and supportive, thus further increasing employee anxiety and defensiveness (Kallio et al., 2016; Ter Bogt & Scapens, 2012; Visser, 2016). And, even old forms of propaganda have returned, flooding university campuses and websites with posters, banners and proclamations extolling the virtues and accomplishments of the ‘corporate university’ (Geppert & Hollinshead, 2017; Parker, 2014).

In addition, government cutbacks and a neo-liberal penchant for competition and semi-markets have increasingly forced universities to compete with each other for external funds (Wigger & Buch-Hansen, 2013). This has not only led to an increasing commercialization of university teaching and research, catering to business’ interest in ‘commodified’ students and research (Wilmott, 1995), but also a increasing precariousness of university work, in which low-paid, high-stress temporary staff appointments gradually replace existing tenured staff positions and in which academic identities become insecure and fragile (Knights & Clarke, 2014; Lynch & Ivancheva, 2015).

Admittedly, not all universities in all parts of the world are equally affected by these developments. The situations appears most alarming in many UK business schools, followed by business schools and faculties in the rest of the Anglo-Saxon world, while many schools and faculties on the Continent appear less affected (Craig et al., 2014; Geppert & Hollinshead, 2017; Parker, 2014; Teelken, 2012).

In this stream we invite colleagues from business schools, universities, and indeed wider observers and commentators to reflect on and/or to present research on these developments. The stream also wishes to generate proposed solutions, tactics and strategies with which to address the above issues, provide responses and alternative ways forward. We are open to a wide array of methods and forms in which such reflection and research may be presented, from personal narratives to qualitative to quantitative research methods. Further, we welcome a wide array of perspectives on this reflection and research, including contributions from, for example, business, management, accounting, sociology, economics, anthropology, philosophy, public administration, political science, among others.

Possible themes for contributions include (but are not confined to):
	Power, ideology and control in the new ‘corporate university’
	Resistance, collaboration and pragmatic survival in current academia
	Quantifying academic teaching and research: antecedents and consequences
	Performance management and evaluation in universities
	Race to the bottom: competition and precariousness in academia
	Image building and the ‘new propaganda’ in universities
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